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Montessori Evaluation and Accreditation Board

School Accreditation
This report is prepared following an accreditation visit made on behalf of the Montessori Evaluation and Accreditation Board.  It considers how far the school follows the criteria out in “The Guide to the EYFS in Montessori Settings”. 
The report does not address the standards and quality issues which are the responsibility of the Office for Standards in Education (Ofsted) which reports separately. Also the report does not provide any assessment of financial aspects of the school.

Paint Pots Montessori School, St John’s Hyde Park
St John’s Church, Hyde Park Crescent, London W2 2QD
Visited on 11 June 2009
	Description of the school: 

Paint Pots Hyde Park is one of three schools owned by the same proprietor. The school was founded in 2005. It is run by the Head, and is located in a large church hall; there is an adjoining kitchen with a hatch access through to the hall. There is a corridor with pegs for the children’s bags and coats, off which are the staff bathroom and children’s bathroom.

There is a large garden with a concrete area containing bikes, scooters, play houses and other activities such as a trampoline, colouring, chalk easel and sand and water tables. There is also a garden area which is divided into a grass patch, herb garden, growing beds, pot plants and den making. 

The school is open from 9.00 until 3.30 Monday to Thursday and 9.00 until 12.15 on Fridays. The school is registered for 26 children aged two and a half to five. Currently 26 children attend every morning and between 7 and 12 children in the afternoons.

The school employs four members of staff, all of whom hold relevant Montessori qualifications.



Summary and conclusion.

Schools please note: the assessor’s recommendations are considered by the Report Monitoring Group which meets two/three times each term and are presented for validation to the Montessori Evaluation and Accreditation Board. The report is published following the MEAB validation and is private and confidential until such time.

Paint Pots Hyde Park is a happy and friendly nursery where the children show great curiosity and are eager to learn. The teachers are highly committed and show a deep understanding of the Montessori Philosophy. Through staff meetings, appraisals and continued professional development they are constantly reflecting on their practice. The teachers write daily observations which are linked to the Montessori approach and Early Years Foundation Stage (EYFS); these aid the teacher in following the child’s progress.

The nursery demonstrates excellent Montessori practice in regard to the child’s freedom, independence and respect. There is a wide variety of activities both indoors and outdoors. The classroom offers a pleasing and organised learning environment which encourages the children to use all areas of the room. The outdoor area is very well planned and developed, and provides many learning opportunities. The school has strong links with the parents and they feel fully informed of their children’s progress.
The school provides an education in accordance with the principles of the Montessori approach and environment and merits accreditation by the Montessori Evaluation and Accreditation Board.  
To support the current high quality provision the school should:

· consider extending their parent handbook by including information which links the Montessori approach with the Early Years Foundation Stage (EYFS)
	Philosophy: 
There is a strong emphasis on freedom throughout the nursery which is at the heart of the philosophy. The children have the freedom to choose what activities they would like to do, how long they do them, where they do them and with whom. The aim of the nursery is “to make this step into nursery as happy and as rewarding an experience as possible, helping each child to develop confidence, self-esteem, independence, concentration, social skills and self discipline”. The mission statement is written in both the Parents Handbook and in the Policies and Procedures.  
During the morning, the children display great confidence, independence and concentration. The teachers follow the child by observing throughout the session and use their notes to plan the next steps for each child. The children choose a variety of activities either alone or in groups and there were both child-initiated and adult-led activities taking place. The teachers allow the children time to redirect themselves and only intervene if necessary.
All the teachers have a good knowledge of the Montessori approach in regards to the child’s development and learning and the environment. 




	Learning and Development: 
The children all are very eager to learn and full of energy and enthusiasm. The classroom is divided into areas by shelving and each area is fully utilised. The areas include: creativity, washing, cultural and knowledge and understanding of the world, interest and nature tables, sensorial activities, mathematics, literacy and book corner, practical life and snack area, and the comprehensively equipped outdoor area where lots of learning takes place. All the activities are at child level and the children can access them well. The class is grouped vertically with younger and older children learning together.

The planning for the nursery is done by all members of the team and is constantly being discussed and updated. It is done on a variety of levels; the long term topic plan is represented by a spider chart, this is broken down into a monthly and weekly topic planning sheets. The planning uses both the Montessori Curriculum and the EYFS. The teachers observe the children daily; observations are recorded and evaluated in the children’s individual profiles. The nursery is currently in the process of introducing the Keep Track system for planning, recording and assessing and hopes to have this fully set up by September 2009. 

Children with additional needs are well catered for by the Special Education Needs Co-ordinator and key person’s focus on individual needs. 


	Prepared Environment: resources and materials 
The classroom is aesthetically pleasing and very well organised. There is a wide range of materials in each area, which are all laid out systematically. The materials are all of high quality and kept clean, neat and tidy. The children can access all the activities as they are all laid out at their height. There is plenty of space for several children to work in each area. All the activities are appropriate to the child’s needs and the activities are added to or taken away as necessary. A member of staff is in charge of an area and keeps it up to date and tidy, this is rotated on a termly basis. The outdoor area has many inspiring activities such as planting vegetables, growing herbs, hay bales for jumping on and off, den making, walkie talkies and chalk writing. Activities in all areas of the classroom are used throughout the morning from metal insets, polishing, spooning, threading and pouring to electrical circuits, ink stamping, play dough, building a pyramid and musical instruments, to name a few.




	Montessori practice: independence, independence at home, freedom, respect
The children display great independence throughout the morning. They hang up their own coats, self-register by putting their name in a basket and then go straight to the shelves to choose an activity or have a chat with a friend. The environment fully facilitates the children’s independence. The children go to the bathroom independently and they choose when to have snack and help themselves when they are hungry. Children are free to work alone or in groups. Children can work in any area in the classroom and from 9.30 a.m. they have free access to the garden. The nursery has only begun free access to the garden this term and at times there are some restrictions when the weather is bad as there are some health and safety issues. Children are given time to redirect themselves before a teacher intervenes.
They are given the opportunity to complete their work before joining a group and join if they would like to. Independence is promoted at home through good communication with parents through Parent Evenings, one to one teacher meeting, Parents Handbook and Newsletters. 
The teachers are good role models and promote the children’s respect for each other. They also promote respect for themselves by allowing the child to work with an activity for as long as they would like. The teachers promote respect for the environment by keeping it clean, ordered and appealing and encouraging the children to return their activities to the shelves.




	Montessori practice: classroom management
The work cycle is between2¾ and 3 hours long which gives the children plenty of time for spontaneous learning. During this time they can work independently choosing activities and using them for as long as they like. At the end of the morning there is circle time when singing or other activities take place, though not all the children join in – some finish their work, some help set up for lunch, some had snack and others played musical instruments in a smaller group. Throughout the week there are some adult-led activities such as cooking and music but again children only join in if they wish to.

The children are grouped vertically and aged between 2½ and 5 years. There is a key person system in place with each teacher being responsible for the planning and record keeping for a group of eight children. All teachers work with all the children throughout the morning and contribute to the children’s observations.



	Montessori Practice: links with parents, including reports and records: 
The teachers prepare the environment and carry out risk assessments every morning, keeping it clean, neat and safe. Teachers are aware of what is happening around them and the health and safety issues. There is a teacher rota that indicates which staff member is responsible for certain areas. All the teachers share in planning, recording, assessing, and delivering curriculum, as well as day to day tasks such as door duty, lunch duty and circle time.
The teachers write daily observations on sticky notes and also use observation sheets which are linked to EYFS goals. The observations are then transferred into the child’s individual profile. 
Reports are written every term but only given to parents if requested.  
The school has strong links with the parents. When the child starts nursery the parent fills in a settling-in questionnaire and receives a Parents Handbook. Parents feel fully informed of their children’s progress and are aware that they can speak to teachers any time. There are one to one parent teacher meetings held twice a year and a Parents Evening once a year, when special talks are organised. At the end of each day a note about ‘What we did today’ is hung up on the notice board. The Parents Handbook is comprehensive and informative but it could be enhanced by including information on the Montessori approach and how this meets the requirements of the EYFS.
When a child leaves to go to the next school they only receive a report if requested by the school; however, the nursery is planning to give a report to each child when they leave using the Keep Track System. This will aid in the transition to the next school.



	Staffing: 
The teachers work really well as a team and are constantly updating and discussing their practice. The teachers have a staff meeting every Friday where they discuss the week and any changes that need to be made. All teachers are aware of children with allergies, which are printed on the child’s emergency file and written on a white board in a cupboard. It may be a good idea to print out a list of current children and their allergies and hang up in the kitchen.
Through a very detailed appraisal system which involves a self-appraisal and staff appraising each other, the teachers reflect on their work. All teachers, including senior managers observe each other for the appraisal system. 

There is a staff induction training checklist in place when new members start which is comprehensive an informative. It is ticked, dated and initialed when gone through with the new member of staff. The staff structure is hung up on a notice board with photos of the Head and the group teachers.
The teachers undertake a wide range of continued professional development and this is very evident throughout the nursery. Staff recently went on training in relation to den making, the outdoor environment, and EYFS to name a few, and what is learnt is put into practice in the environment. Lots of in-house training takes place regularly with the other two Paint Pots schools which focus on both Montessori and EYFS.
The staff are committed to the Montessori approach and enthusiastic about their work with children.
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